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DIVERSITY, EQUITY, & INCLUSION UPDATES
Up Next

New This Month
This month the first meeting was
conducted for the DE & I Workgroup.
There are 3 smaller work groups,
which consist of board members,
community partners, employees,
former clients, and senior staff. These
groups will work with us to do the
work outlined in our strategic plan.

In February we moved into our
next phase of creating more
diverse, equitable, and inclusive
environments. We will begin to
train our workforce and will use
multiple avenues to ensure that
ongoing training is occurring. We
believe that changing our behavior
starts with the ability to recognize
that some behaviors are not
healthy.
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Eliminating Microagressions
in the Workplace
In the 1960s, Black psychiatrist
Dr. Chester Pierce first coined the
term “micro-aggression” as

a way to describe “the small,
continuous bombardments” of
automatic offenses levied by
White people upon Black people
in America. Microagressions
are brief common verbal,
behavioral, or environmental
indignities. They may be
intentional or unintentional.
They communicate hostile,
derogatory, or negative attitudes
towards stigmatized or culturally
marginalized groups. These
hurtful acts can be used because
of race, religion, gender, physical
ability, appearance, or sexual
orientation.
Some common examples of
Microagressions are:
"I don't see color we are all the
same"

"I have a black friend, I am
not racist"
Are you an illegal/ Where are
you really from?
She is a good black actress
(Indicating that being black
means that she is less than
the standard white actress)
Microagressions can be very
harmful and here are some things
that can be done to eliminate
them:
Pause and think before you
speak: “What can be the
impact of what I say,? “Could
this be offensive?”
Is this comment productive?
Is it necessary and does it
promote a growth mindset?
If you are not sure whether
what you are about to say is
offensive, DO NOT SAY IT!
Research it (Try Google) if
you are not sure.
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CELEBRATING
BLACK HISTORY

Next month we will celebrate
our past and our present in
each issue of The Voice. We
will highlight a past hero and a
present frontline staffs who are
black and have shown up in an
extraordinary way during the
difficulties of 2020. We will
highlight four frontline staff so
send me an email at
ritaf@voamid.org telling me
about your favorite hero and
why they should be featured.

Voice Your Work
The Voice is looking for
artists and creative writers to
share their poems and artistic

The Diversity Committee
is seeking employees
who want to be a part of
creating inclusive
environments. This
committee will work to
celebrate a diverse set of
holidays and reinforce
trainings. Contact
AnneV@voamid.org for
more information.

talents for Black History
Month.
If your program is doing some
great diversity and inclusion
work we want to highlight it
in this newsletter.
Please email
ritaf@voamid.org
any work you would like to
share in The Voice.

DIVERSITY
COMMITTEE

